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Introduction

Albertans are struggling more than other Canadians to

find work. In a province used to labour shortages, we

are now facing one of the highest unemployment rates

in the country. 

But recent data show that the problem is actually even

worse than headline numbers suggest. According to

Statistics Canada, Alberta also has the highest

proportion of long-term unemployment in the country.

Based on data from July 2021, close to half of those

unemployed in Alberta have been jobless for at least

three months, and more than a quarter have not been

able to find work in a year or more. These figures are

far higher in Alberta than they are in any other

province. 

Looking forward, two key trends will magnify this

challenge as Alberta navigates the economic recovery.

First, automation and technology have already been

transforming the workplace, changing not only the

types of jobs available, but also the skills required to do

them. The pandemic recovery will likely accelerate this

process. 

Second, Canada, like the rest of the world, is

transitioning to a low-carbon future. This shift will both

transform and upend traditional employment pathways

in Alberta. With planning, the energy transition could

generate significant opportunities, but it also spells

considerable uncertainty for the future of many of the

high-paying energy sector jobs in the province.

These concurrent trends amplify the need to take

urgent action. Left unaddressed, persistent long-term

unemployment brings with it enormous economic and

social costs for individuals and the province as a whole.

The longer people are out of work, the more their skills

atrophy and the more detached they become from the

labour market. Lifetime incomes fall. Poverty increases.

And all those factors can lead to a range of socially

undesirable outcomes—higher crime rates,

deteriorating physical and mental health, substance

abuse, and social unrest. 
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To position Alberta for long-term success in an

economy that is both increasingly technology-

driven, and transitioning to a lower-carbon future;

To identify current and future training needs and

gaps, as well as barriers to labour market

participation;

To create a series of business and government

recommendations on workforce transition and

retraining programs for Albertans who face long-

term unemployment or whose jobs could be

affected by a transitioning economy; and

To collaborate with the provincial government and

other stakeholders to implement these

recommendations.

BCA’s Task Force on Long-Term Unemployment and

Workforce Transition (“the Task Force”) was

assembled in July 2021 to address these employment

challenges. The Task Force’s objectives are:

These objectives are not limited to creating

prescribed career pathways for unemployed

Albertans, such as transitioning oil and gas workers

into clean energy jobs; or training up the long-term

unemployed to work in Alberta’s growing tech sector.

They are about giving Albertans the resources and

flexibility they need to explore options that fit their

individual preferences, competencies, and aptitudes.

In this way, we can create economic opportunity for

Albertans and allow the province to thrive in the years

ahead.

This paper is the first in a two-part series. It digs into

the numbers to paint a picture of Alberta’s current

long-term unemployment challenges and explores the

trends that will impact the future of work in the

province. The second paper will propose industry-led

and government policy solutions: to help Albertans re-

join the workforce or pivot their careers in new

directions; and to help businesses find and develop

the workers they need. 
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Long-term unemployment in Alberta

Because of the province’s perennially hot job market in the past, even when they were unemployed, Albertans

were far less likely to be out of work for an extended period of time compared to their counterparts in other

provinces. In the early/mid 2000s, for example, the long-term unemployment rate—those unemployed for a

year or more—outside Alberta was more than three times higher than it was within the province. 

In fact, long-term unemployment in Alberta has consistently been well below the national average going all the

way back to the early 1980s—the earliest point at which data are available. Through all the booms and busts,

Albertans could count on the fact that if they did lose their job, it wouldn't take very long to find a new one.

That all changed with the 2014 oil price crash. The number of Albertans unable to find work a year later shot up

as would be expected, but this time it was different. For the first time dating back to the mid-1970s, there was

a break between what was happening in Alberta and what was happening nationally—as long-term

unemployment spiked in Alberta, the Canadian average continued to drift downward. 

By the first half of 2017, the average Albertan was nearly twice as likely to have been out of work for at least a

year compared to their friends and family in other provinces. What’s more, that spike persisted. Alberta’s long-

term unemployment rate never fell back below the national average through 2018 and 2019.  
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Recent trends
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When oil prices crashed and the pandemic hit in early 2020, things got even worse. Those two developments

added to an already weak job market in Alberta and, a year later, resulted in long-term unemployment hitting

3.0% in April and remaining well above 2% through July.

A long-term unemployment rate of between 2% and 3% may not seem large, but these are levels never before

seen in Alberta and higher than Canada as a whole has ever experienced, dating back at least 40 years. Put in

terms of people affected, in July 2021, there were 59,000 Albertans who had been unemployed for at least one

year. That number has tripled since 2010 and is roughly equivalent to the entire population of Medicine Hat. 

Making matters worse, these numbers almost certainly understate the size of the problem. To count as

unemployed, a person has to be actively looking for work. Anyone who has stopped trying to find work, whether

due to a perceived hopelessness of job opportunity, health concerns, childcare constraints, or other barriers,

will not be included in these numbers. 
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Alberta compared to other provinces

Alberta’s long-term unemployment rate is significantly higher than it is anywhere else in Canada. Through

July, the long-term jobless rate has averaged 2.1% in 2021, and has been above that average for five

consecutive months. By comparison, the national average rate over the same period was 1.3%.

Another way to look at the data is the share of unemployed people who have been without a job for at least 12

months. Here, the situation in Alberta is even more concerning. From January through July, an average of

22% of unemployed people in the province haven’t found work in over a year, compared to 15% nationwide. In

recent months, between one-quarter and one-third of unemployed Albertans have been without a job for at

least a full year. 

Source: Statistics Canada, R1 - unemployed 1 year or more, own calculation
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Who has been most affected?

Demographic data on long-term unemployment are both spotty and limited, complicating a robust analysis of

which Albertans have been most affected. Enough data exist to conduct an analysis by gender and broad age

range, but information on other potentially impacted groups such as recent immigrants, visible minorities, or

Indigenous Peoples is severely limited. 

Young men and older workers

From a gender and age standpoint, what stands out most is that long-term unemployment is an issue facing

women and men of all ages. However, the impacts are most pronounced for two specific groups: young men

under 25; and those, women or men, 55 or older. 

Older workers in particular have struggled to find work since 2015. Early on, it was mostly older men that were

likely to be unemployed long term, but as the COVID-19 pandemic hit its one-year anniversary, long-term

unemployment has become a growing problem for older women as well.  

For their part, men under 25 have typically had little trouble finding work in Alberta, even during the last oil

price crash. That began to change in September 2020 during COVID-19, but before the pandemic could be

blamed for long-term unemployment. The long-term jobless rate for young men jumped to 3.4% that month

and as of July sits at 3.7%—the highest of any gender or age cohort.  

Source: Statistics Canada, R1 - unemployed 1 year or more
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Indigenous Peoples and racial

minorities

Long-term unemployment data are unavailable for

Indigenous Peoples and racial minorities, but

inferences from headline unemployment numbers

suggest that these groups have also been

impacted. For as long as data have been available

(since 2006), the unemployment rate of Indigenous

Albertans has been significantly, and persistently,

higher than that of non-Indigenous Albertans.

Indigenous Albertans are nearly 75% more likely to

be unemployed than non-Indigenous Albertans,

suggesting they are probably more likely to face

long-term unemployment as well. 

This is also likely true of other racialized groups in

Alberta. Though data on long-term unemployment

are unavailable for visible minorities—and even

overall labour force data only recently became

available—the disproportionate impact of COVID-19

on visible minorities has been widely cited. As of

July, the nationwide unemployment rate of visible

minorities was 10.2% (among 15 – 60-year-olds),

36% higher than the overall rate of 7.5%.  

Individuals without post-secondary

education

As mentioned above, to be counted as unemployed,

a person must actively be looking for work. While

there has been a widespread decline in labour force

participation recently, this issue is of particular

concern for those Albertans without post-

secondary education.

For a time, these workers did better in Alberta

relative to other provinces because of the

abundance of opportunities in the oil and gas

sector. As their opportunities dwindled, many gave

up looking for work. From 2014 to 2019, the labour

force participation rate of those without a

bachelor’s degree plummeted from 72% to 66%. 

All regions of Alberta, but especially

urban centres

Data on long-term unemployment rates are not

available at the sub-provincial level, but evidence on

the persistence of unemployment in recent years

suggests that all parts of the province have been

affected. 

In 2016, unemployment rates spiked in every region

of Alberta, with the highest rates in the Calgary

area and around Fort McMurray. While

unemployment slowly fell in subsequent years,

nowhere in Alberta did it return to 2014 levels

before COVID-19 hit. 

More recently, as the pandemic recovery is taking

hold, unemployment remains stubbornly high in and

around Alberta’s largest urban centres—Calgary,

Edmonton, and Red Deer. Only in southeast Alberta,

the area around Lethbridge and Medicine Hat, has

the jobless rate returned to more normal levels. 

It is worth noting, however, that the trends

expected to drive future long-term unemployment

and workforce transition have yet to be felt.

Communities that rely on resource industries and

that will be more directly impacted by energy

transition can expect to be at least as affected as

Alberta’s urban areas in future. This issue will be

discussed further below. 
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Alberta’s changing business environment

The initial rise in long-term unemployment in

Alberta is clearly connected to the oil price crash in

2014. However, the provincial economy has been

changing since that time, affecting both the types of

skills that businesses are looking for, as well as the

kinds of businesses that are looking to hire. 
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Economic structure

Alberta’s economic structure has changed over the

last five years. 

For one, employment in the energy sector never

fully recovered its job losses from the price collapse.

Since then, automation and cost containment

measures have occurred to keep the industry lean

to compete in a global market of lower prices. This

leaves employment in extractive industries down

23% versus 2014 levels, even though output levels

have risen. 

The weakness was not just limited to resource

industries. Most other sectors of the provincial

economy also saw job losses over this period or, at

best, modest gains.

There were, however, two components of the

provincial economy that recorded notable jobs gains

over the last several years. One is in industries

most closely tied to the public sector—health care,

education, and public administration. In fact, as a

share of the workforce, these industries represent

the largest, and a growing, share of Alberta’s total

employment. In 2000, they employed 24% of the

workforce but by January 2020, just before the

COVID-19 pandemic, that number was up to 28%.

This trend is not unique to Alberta and may in part

reflect an ageing population, as well as the relative

decline in other industries.

Another area of growth is technology-focused

occupations. Tech employment, defined as jobs that

require a high degree of technology skills, regardless

of the specific industry, increased 53% in Edmonton

and 18% in Calgary from 2015 to 2020. Tech jobs

include highly skilled occupations related to

software, data, and devices—from software

developers who build our mobile apps to data

managers who ensure the seamless collection and

use of a company’s data to increase production

efficiencies. 

Overall, this means that the economy is shifting

from the production of goods to services. This also

means the Alberta economy, like others around the

world, increasingly values tech occupations and the

individuals who have these skills.   

Shifting labour needs

Over the last several years, Alberta’s population has

grown, while the economy has seen fewer

businesses employ fewer people, even before

COVID-19 pandemic impacts were felt. Yet what’s

interesting is that businesses in Alberta increasingly

report having trouble finding qualified applicants to

fill open positions. Many report positions going

unfilled for months, with many businesses needing

to look outside of Alberta for suitable candidates. 

In the immediate term, some of these effects are

the result of the aftermath of the COVID-19

pandemic and the ongoing economic recovery.

Analysis from a recent BCA survey suggested that

many factors are contributing to short-term labour

market turmoil. These include workers reassessing

their career trajectories, objectives, and values after

18 months of uncertainty; the impact of remote

work on job opportunities (discussed further below);

and the incentives created by government income

support programs on directly affected industries.
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More broadly, however, one explanation could be

that businesses operations in Alberta have changed

since 2014 which, in turn, has changed what they

are looking for in new applicants. Research

suggests a growing need for certain areas of

expertise: namely, technology and clean energy

related understanding; as well as a growing need for

applicants with a broad range of soft and adaptable

skills. 

Tech skills

As we previously mentioned in our

report, skills shortages in Alberta are most acute in

technology related fields such as coding, software

engineering, and other digital occupations.

However, it is important to note that they are not

simply needed in the province’s relatively small—
albeit growing—tech sector; they exist in, or

directly support, every industry in the province. In

fact, businesses of all sizes and industries indicate

greater need for these skills. Further, this need is

not going away: the Information and

Communications Technology Council (ICTC)

reports that demand for digital occupations in

Alberta is expected to grow twice as fast as overall

employment, reaching 9,000 positions by 2023.

Further, it was noted that post secondary

institutions in Alberta are not generating the

number of graduates with the right skills needed to

capitalize on the opportunity.  

Skilled by Design

Breadth of knowledge 

This is because employers are increasingly thinking

more about an individual’s flexibility to work across

business units as opposed to a more siloed

approach to a career. They are not necessarily

hiring an accountant for an accounting position but

rather an individual with a range of skills who can

add perspective and value in a multitude of ways as

business needs change and new opportunities

unfold. 

This represents a shift from what might be thought

of as a knowledge economy to an innovation

economy. In a world where individuals have

information at their fingertips, it is not the

information itself that is of value; it is the

individual’s ability to apply that information in a

novel way—whether that be to solve a problem,

simplify a process, or to conceive of or develop a

new product offering.  

A changing economy and new needs among

businesses in Alberta enables high unemployment

and labour shortages to coexist. Though less clear

among those unemployed as the result of the

COVID-19 pandemic, it seems that individuals who

lost work as the result of the collapse, and remain

unemployed, have a different skillset than the ones

most in demand by businesses in Alberta today. On

the one hand, this means limited opportunity for

individuals who lost work as result of the collapse.

On the other, it means increasing opportunity for

individuals with these new skills—and, importantly,

an opportunity to better build these skills through

education, training, and professional development in

Alberta. In an increasingly digitized workplace with quickly

evolving business needs, there is also a growing

premium on foundational skills such as creative

thinking, problem-solving, adaptability, and the

ability to apply knowledge in new ways. Businesses

in Alberta report a growing consideration of the

range of an applicant’s skills and abilities, as well as

skill adjacencies. 

Background Paper | Silent Crisis: Trends and Challenges Facing Alberta's Displaced Workers

https://www.businesscouncilab.com/wp-content/uploads/2020/12/BCA_No-Filter_Skills-Training_TaskForceReport_FINAL.pdf


The future of work: where are we headed?

Long-term unemployment is already a problem in

Alberta, but without intervening policy action, it

could get worse over time. The nature of work, both

in the province and globally, is in a state of flux, with

a range of ongoing and emerging trends threatening

to disrupt labour markets and amplify existing skills

gaps and other labour force challenges. Some of the

most important of these trends are discussed

below. 
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COVID-19 will accelerate the

pace of technological change 

Digital technologies, AI, and automation are

transforming both the types of jobs available, and

the skills needed to do them. At the same time,

recessions and economic shocks tend to be

catalysts for fundamental changes in business and

economic activity; labour becomes relatively

expensive as revenues fall, and businesses are

more willing to entertain new ideas when their

backs are against the wall.  

For these reasons, many expect that recent

automation trends will be accelerated by the impact

of the COVID-19 pandemic. According to the World

Economic Forum’s 2020 Future of Jobs survey,

90% of Canadian businesses plan to accelerate the

digitalization of work processes (such as expanding

the use of video conferencing and other digital

tools), 80% plan to expand the use of remote work,

and nearly two-thirds plan to accelerate the

automation of tasks. 

The impact on our daily lives is already clear. The

COVID-19 pandemic has accelerated the adoption of

technologies like Zoom, online shopping, and home

delivery from Amazon. Companies like Shopify have

embraced alternative work arrangements and will

operate entirely remotely. 

These trends have impacted, and will continue to

impact, established brick-and-mortar retailers,

downtown coffee shops and restaurants, and many

others. Forced automation that was initially tied to

pandemic safety-related measures (think greater

use of machines to allow workers to maintain social

distancing) could persist once concerns over the

virus have dissipated.

In short, the COVID-19 pandemic will impact how we

live and work in the future. The disruptive effects of

automation and digitization will be accelerated.

Alberta is neither immune to these trends, nor is it

at the vanguard of them. However, they will need to

be a central consideration in the development of

public policy to support workforce transition and

skills upgrading in the province. 

Labour markets are becoming

more global

One specific impact of this technological change

worth highlighting is its impact on remote work, as

in the Shopify example mentioned earlier. As remote

work becomes more common and more accepted, it

opens up more opportunities for individuals to seek

employment outside of their geographic area.

Companies outside the province can hire Albertans

without needing them to relocate, meaning that

Alberta businesses now have to compete against

American and European firms for local talent. 

On the one hand, that trend makes it even harder

for local companies to find people to fill highly skilled,

desirable roles. On the other, Alberta businesses

now have more options to recruit out-of-market

talent. This includes new opportunities for Albertans

living in high-unemployment rural areas; and for

rural-based companies experiencing labour

shortages to access a larger talent pool. 
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The common denominator is that businesses will need to adjust their recruitment and retention strategies to

account for both increased competition for skilled workers, as well as to broaden their own search efforts to

tap into much larger talent pools than they were able to access in the past. This issue also speaks to the need

to bolster Alberta’s reputation as a great place to live and work, while also highlighting the opportunities that

come with working for Alberta companies. 

The jobs of the future will go to those with higher levels of education and a contemporary skill set. This is a

trend that’s already well underway. Here in Alberta, from 2009 to 2019, the provincial economy created about

289,000 net new jobs. However, for those with a high school diploma or less, the number of jobs fell by about

22,800, while the number held by people with at least one university degree rose by 232,000. These same

trends continued through the pandemic but were more likely the result of the types of jobs most directly

affected by the shutdown.

A major factor behind the loss of jobs for those with, at most, a high school diploma is that as education levels

rise, fewer and fewer people fit into this category. Regardless, the facts are clear: labour market outcomes are

considerably better for Albertans with a post-secondary certificate, diploma or degree(s): their employment

rate is higher; their unemployment rate is lower; and they tend to earn considerably higher wages. 

Education will be key to finding good jobs

Source: Statistics Canada
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One of the main worries about technology is that

machines and automation will ultimately replace

human labour, leaving much of the population

unemployed and all the robots and other capital

concentrated in the hands of a small, ultra-wealthy

elite. History shows that fears about robots and

machines stealing our jobs have been greatly

exaggerated. Similar fears were expressed during

the agricultural and industrial revolutions and at

numerous other points in the past. 

Technological change is disruptive. It causes some

jobs to disappear with harmful impacts on individual

families and even entire communities, even if the

overall gains outweigh the costs. But that does not

mean there will be no jobs available. The World

Economic Forum (WEF) notes that growth in new

jobs will continue to outpace the decline in those

that will be lost, although it concedes that the gap

between the two is narrowing. 

However, both the jobs that are in demand and the

skills required to do them are changing. As noted

above, employers are increasingly looking for not

just technical, analytical, and critical thinking skills,

but a whole range of “soft” skills as well such as

having employees who are flexible to participate in

active learning, complex problem-solving, and are

nimble to respond to workplace change and are

willing to become multi-skilled and so on. The WEF

notes that a growing number of tasks (and task

hours) will be performed by machines, leaving

humans to focus on the things they can do better. 

To be successful in the labour force now and into

the future, Albertans will need to continually update

and advance their technical and soft skills through

things like micro-credentialing, continuous learning,

and on-the-job training. Workers should be highly

attuned to the changing technologies and needs in

their occupation, and should regularly evaluate how

they can stay current, relevant, and valuable.

Consideration for shifting into new sectors or roles

should also be on the table. 

Jobs are not going away, but

they are changing
In the same way that existing jobs are changing, the

kinds of jobs available are changing as well. This is

evident when looking at studies that project future

employment demand across a range of occupation

types.

The WEF’s Future of Jobs report referenced above

uses a mix of detailed qualitative survey responses

and privately held data sources to track new and

emerging trends in jobs and their associated skills

requirements. As mentioned earlier, that report

notes that the adoption of new technologies is

accelerating, thus increasing demand for new job

roles and skill sets. Most importantly, companies

expect to restructure their workforces in response

to these trends. 

Table 1 (on page 14) shows the occupations

projected to be in ascendance and descendance in

Canada. Without exception, the entire top-ten list

of emerging occupations/jobs are in areas related

to digital technologies. 

Occupational demand is shifting
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The list of job roles expected to become redundant is broader. It heavily features white-collar office positions

that largely comprise discrete tasks that can be automated or replaced with software. However, it also

features a range of goods-sector jobs that are important to Alberta, such as oil and gas extraction, as well as

associated manufacturing and repair/maintenance activity. 

Table 1 - Emerging and Redundant Job Roles in Canada 

Emerging Redundant

AI and Machine Learning Specialist

Data Analysts and Scientists

Process Automation Specialists

Information Security Analysts

Software and Applications Developers

Internet of Things Specialists

Big Data Specialists

Mathematicians, Actuaries, and Statisticians

FinTech Engineers

Digital Transformation Specialists

Data Entry Clerks

Accounting, Bookkeeping, and Payroll Clerks

Business Services and Administration Managers

Accountants and Auditors

Administrative and Executive Secretaries

Mining and Petroleum Extraction Workers

Assembly and Factory Workers

Mechanics and Machinery Repairers

Human Resources Specialists

Financial Analysts

Source: World Economic Forum: Future of Jobs 2020 Report

Opportunities are polarizing

The jobs most at risk from technological change tend to be low skill and require relatively little education or, as

noted above, largely comprise tasks that can be replaced with software. Meanwhile, jobs that are not routine,

are high-skill, or require considerable post-secondary training tend to be much more secure. 

As noted in a recent Public Policy Forum (PPF) report, this has led to a phenomenon known as job polarization

whereby technology, automation and digitization are creating a “hollowing out” effect in job markets around the

world. This term reflects the trend of relatively strong growth in high-skill jobs, flat or modest increases in

certain lower-skill but hard-to-automate jobs—think bartenders, hairdressers, and delivery drivers—and a

decline for those in the middle. 

This trend has not been as pronounced in Alberta as in other parts of Canada in the recent past, largely

because of the strong resource sector presence which creates or maintains a disproportionate number of jobs

in mid-skill and lower-skill occupations. However, as the population grows more educated and the workplace

evolves, the impact of skills on job opportunities is increasingly evident.
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Alberta faces an additional challenge in that it must contend with not only the digital transformation taking

place around the world, but also the disruption taking place—and expected to continue—in the province’s

energy sector. As noted above, the recent struggles in Alberta’s energy sector have been a major driver behind

the spike in long-term unemployment in the province.  

Since 2014, capital investment in oil and gas has plummeted, contributing in no small measure to the spike in

long-term unemployment in subsequent years. More recently, major project cancellations, capital flight,

business consolidation, and other factors have made it even more difficult for Albertans to find work in the

energy sector. Looking ahead, the transition to a low-carbon economy, and federal climate policy generally, will

only add to the province’s long-term unemployment challenge in the resource sector. The emerging energy

transition will also require employees with new skill sets in novel, lower-carbon energy tech solutions. 

Energy sector transition will magnify long-term unemployment

challenges in Alberta
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While the recent impacts of long-term unemployment may currently be more pronounced in Alberta’s urban

centres, recent work by the Public Policy Forum suggests that it may in fact be rural areas that will struggle

the most with long-term unemployment in future. 

There are two main reasons for this. One is that rural communities are typically more dependent on a smaller

number of employers. As such, any change—whether automation, energy sector transition, or something else

that impacts a rural employer—will have a larger proportional impact on the local workforce because there

are fewer employment alternatives available. This is especially a concern in Alberta for communities that have

historically relied on the resources sector (oil and gas, forest products, etc.) or agriculture-related

manufacturing to drive employment.

The second reason is that, as noted earlier, education is closely tied to automation risk. On average, people

living in rural areas tend to have less formal education than their urban counterparts. The most recent Census

data show that 61% of Calgary residents have a post-secondary diploma or university degree. However, in

some of Alberta’s most northerly and rural communities, less than 35% of the population has completed a

post-secondary program. And in some areas, more than half the population has no formal education beyond

high school.

The challenges will be greater in rural areas

Source: Statistics Canada
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Where do we go from here?

In just a few years, Alberta has gone from having

Canada’s strongest and most enviable labour

market to one of the weakest. As of July 2021,

59,000 Albertans have spent at least a full year

looking for work. No other province has a higher

rate of long-term unemployment. 

However, this may just be a taste of what’s to come.

Jurisdictions around the world are grappling with

the effects that automation and technology will

have on how we work, the skills needed in the labour

market, and the types of jobs that will be available.

In Alberta, these trends will be amplified by the

transition to a low-carbon economy and an

uncertain future for the resources sector sector—
the primary source of our wealth and economic

growth for decades. Together they create the

potential for significant labour force displacement

and disruption. 

For many Albertans, this disruption will feel like

having the rug pulled out from under them. Many

have spent years educating themselves for a

career, building skills and experience, and investing

in their growth only to find that their chosen career

path may not exist for much longer.  

The Task Force is committed to helping those

Albertans struggling with protracted unemployment

and workforce transition overcome these

challenges. There is no one-size-fits-all solution.

There are multiple pathways to consider that must

reflect not just market demand and skills training,

but also individual preferences, competencies, and

aptitudes. 
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Fortunately, change brings new opportunity. The

skills Albertans have developed can be adapted and

transferred. New and emerging industries and

occupations are on the rise and many businesses

are in dire need of workers. Bridging this gap is key

to ensuring that all Albertans have the chance to

build and maintain a prosperous and productive life

that includes meaningful work in an increasingly

digital and low-carbon economy.

To that end, the Task Force will identify the

education, reskilling, entrepreneurship, and

workforce transition programs needed to address

the challenges outlined in this paper. It will also

evaluate and recommend business best practices

on training, hiring, upskilling and, in cases where job

losses are inevitable, identifying models for

employer-led programs. 

These policy proposals are intended to support not

just individuals who are currently unemployed; they

are also intended to support those most at risk in

future—young men, older, Indigenous, and racialized

Albertans as well as those in rural areas and without

a post-secondary degree. Our work and

recommendations will need to reflect this reality.

Broadly, our goal is to ensure limitless job

opportunity for all Albertans, both now and in the

future.  
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